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  October 31 2011 


BCCPAC Board Member Report 


 


Submitted by:    Susan Wilson, Treasurer 


For Period:     From August 1 – October 31, 2011 


Internal BCCPAC Business 
Board meetings (in person & conference calls); Board orientation/pro-d; BCCPAC conferences & AGMs; Poll 
votes. 


Date Business Location 
August 19-21 In person Board meeting Burnaby 


August 24 Conference call call 


August 28 Conference call Call 


September 11 Conference call call 


September 18 Conference call call 


September 25 Conference call Call 


October 9 Conference call Call 


October 30 Conference call Call 


 


Internal Committee Work 
Committee meetings; emails; representations or Pro - D 


Date Committee Name Brief Description 
August 20 &  
October 6 


Policy  Reviewed various policies 


August 8 &  
October 22 


Finance  Budget 


August 19, 21, 23, 24 Human Resources Hiring regional conferences coordinator 


Various days in  
September 


Our Voice/Fall 2011 mail out Creating documents for magazine and mail 
out 


September 30, October 3, 
13,17, 25 


SRC Provincial and Federal 
Policy 


Creating follow up letter from 2011 AGM 
resolution 


September 30, October 17, 25 Constitution and Bylaws Review C&B, developed survey 


August 10, 17, 25, September 
1,10, 13, October 5, 13, 25 


Website Hired website design company, meeting with 
company regarding design concepts 


 







  October 31 2011 


 


Representing BCCPAC at Member Meetings and External Organizations 
Representation at partner group meetings, member meetings/contacts (only if representing BCCPAC), 
invitations to present at conferences, etc. 


Date Event Location 
Attachment 


 (if submitting a report) 
October 15 Kelowna Regional 


Conference 
Kelowna  


 
 
Note: Attachments refer to reports submitted as required. The Committee Chair is responsible for Committee 
Reports. All representation requires a report to be submitted by the member attending within 14 days.  
For any questions please contact BCCPAC President Ann Whiteaker. Reports to be submitted to the President 
and BCCPAC Office 
 
 








Aug-Oct 2011 


BCCPAC Board Member Report 


 


Submitted by:    Liz Therres - Director 


For Period:     August 1, 2011 – October 31, 2011 


Internal BCCPAC Business 
Board meetings (in person & conference calls); Board orientation/pro-d; BCCPAC conferences & AGMs; Poll 
votes. 


Date Business Location 


August 19 – 21 In person board meeting Burnaby 


August 24 Board meeting Conference call 


August 28 Board meeting Conference call 


September 11 Board meeting Conference call 


September 18 Board meeting Conference call 


September 25 Board meeting Conference call 


October 9 Board meeting Conference call 


October 30 Board meeting Conference call 


 


Internal Committee Work 


 


Date Committee Name Attachment (if submitting a report) 


August 20 Policy Reviewed various policies 


August 20 Special needs Conference call – discussed in-coming letter from 
BCTF 


September 30 Constitution and Bylaws Conference call 


 


Representing BCCPAC at Member Meetings and External Organizations 
Representation at partner group meetings, member meetings/contacts (only if representing BCCPAC), 
invitations to present at conferences, etc. 


Date Event Location 
Attachment 


 (if submitting a report) 


August 18 HWC Kelowna, B.C. Minutes attached 


October 15 Kelowna Regional 
Conference 


Kelowna, B.C.  


 


 








May 2011 


 


BCCPAC Board Member Report 


 


 


Submitted by:   John Puddifoot, Director 


For Period:    From August 1 to October 31, 2011 


Internal BCCPAC Business 
Board meetings (in person & conference calls); Board orientation/pro-d; BCCPAC conferences & AGMs; Poll 
votes. 


Date Business Location 


Sept 25 BCCPAC Board Conference Call  


Aug 19 to 21 Board Meeting – In Person Richmond 


Oct 9 BCCPAC Board Conference Call  


Oct 17 BCCPAC Conference Call – BCCT info  


Oct 18 BCCPAC Conference Call – BCCT info  


Oct 19 BCCPAC Conference Call – BCCT info  


Oct 30 BCCPAC Board Conference Call  


Oct 30 Initial Draft of Letter Re Bill 12  


Ongoing News Alerts to Board Members  


Aug 24 BCCPAC Board Conference Call  


Ongoing Drafting and revisions of various BCCPAC 
Correspondence 


 


Oct 31 Letter to Members re Bill 12  


Oct 19 Letter to Members re BCCT  


Oct 18 Letter to DPACs re BCCT  


Oct 8 Letter to MoE requesting LRT Meeting on 
BCCT 


 


Oct Letter and analysis Re FOI Request from 
Dana Arthurs 


 


Oct 3 Letter to Ed Partners re FSA Info Kit 
endorsement 


 


Sept Letter to MoE re BCCPAC Funding  


Sept Submission to Skip Triplet re Gaming 
Grant Review 


 


 







May 2011 


Sept Edits of President’s First Day Message  


Sept 12 Letter re meeting w/MoE re BCCT  


Aug Edits to “Case for Support” Funding 
package 


 


 


Internal Committee Work 
Committee meetings; emails; representations or Pro – D 


Date Committee Name Attachment (if submitting a report) 


Oct 6 Policy Conference Call 


Ongoing Conference Assorted e-mails 


Ongoing Nominations Assorted e-mails and forms 


Ongoing Constitution and Bylaws Assorted e-mails and survey questions 


Ongoing Wifi Subcommittee Hundreds of e-mails re Wifi risks. Supplying info to 
Vancouver DPAC. Dealing with committee conflicts. 
Various phone calls. Kitten herding 


Ongoing Employee Services Assorted e-mails, phone calls and Letters re BCCT. 


Ongoing Soliciting Member Views Phone calls, meetings, and e-mails re various 
education issues 


Ongoing Website E-mails etc 


Ongoing ListServ E-mails 


Ongoing Safety Consideration of Achieved resolutions, Seatbelts on 
School busses 


Aug 23 HR Committee Conference Call 


Aug ListServ Committee Letter to Dana Arthurs re Suspension. 


Aug Wifi Sub-Committee Letter to National Minister of Health requesting 
guidance on Wifi issue 


Sept HR Committee Phone interviews of Conference Coordinator 
candidates 


Sept HR Committee Letters to unsuccessful candidates for conference 
coordinator position 


 


Representing BCCPAC at Member Meetings and External Organizations 
Representation at partner group meetings, member meetings/contacts (only if representing BCCPAC), 
invitations to present at conferences, etc. 


Date Event Location Attachment 
 (if submitting a report) 


Aug 19 Meeting w/Minister Vancouver BCCT Issues 


Aug 25 Meeting w/Patti Bacchus Vancouver Education issues discussion 







May 2011 


Sept 9 Meeting w/Minister Canada Place BCCT Issues 


Sept 13 Meeting with  
Vision/COPE Candidates 


Local Restaurant Education Issues 


Sept14 Meeting w/ NPA Trustee 
Candidates 


Vancouver  


Sept 16 Informal Meeting 
w/Premier 


Vancouver  


Sept 24 Informal Meeting 
w/Premier 


Vancouver Informal discussion on BCCT issue 


Oct 4 VSB Ctte II Meeting VSB Offices Seismic Upgrades, Playground 
funding and other education issues 


Oct 20 Coquitlam DPAC Coquitlam Presented Treasurer 101 for 
Coquitlam DPAC 


Oct 24 Meeting with Ministry Vancouver BCELC Bill 12 legislation 


Oct 27 Vancouver DPAC VSB Offices Presented Treasurer 101 for 
Vancouver DPAC 


Oct 20 to 31 E-mails Vancouver E-mails re financial support for Sir 
James Douglas Playground 


Ongoing Assorted Assorted Soliciting BCCPAC Memberships 


Ongoing Blog Posts Janet’s Blog  


Ongoing Media Requests Vancouver Two requests for on-camera TV 
interviews in Vancouver. None 
actually happened. 


 
 








Aug - Oct 2011 


BCCPAC Board Member Report 


 


 


Submitted by:    Cathy Jewett, Director 


For Period:     August 1 to October 31, 2011 


Internal BCCPAC Business 
Board meetings (in person & conference calls); Board orientation/pro-d; BCCPAC conferences & AGMs; Poll 
votes. 


Date Business Location 
August 1 – October 31                  Approximately 1200 received e-    


mails and 400 responses  
 


August 19 -21                  In-person Board meeting                            Burnaby          


August 24, 28                  Board Teleconference meeting  


September 11, 18 & 25                  Board Teleconference meeting  


October 9, 30                  Board Teleconference meeting  


 


Internal Committee Work 
Committee meetings; emails; representations or Pro - D 


Date Committee Name Attachment (if submitting a report) 
August & 
September  


            Our Voice Interviews, writing, proof-reading, de-briefing 


August 10, 17,25 
September 1, 10 & 
12.  October 5 


           Website Final Website Design Proposal, hired contractor and 
met to review design concepts 


October 4            Nominations   


 


Representing BCCPAC at Member Meetings and External Organizations 
Representation at partner group meetings, member meetings/contacts (only if representing BCCPAC), 
invitations to present at conferences, etc. 


Date Event Location 
Attachment 


 (if submitting a report) 
August 17 
August 31 


       FNESC – Goal 4 
       FNESC 


Teleconference 
BCCT, Vancouver 


                Attached to e-mail 


August 19 
September 9 


       MOE – BCCT       Vancouver                 Attached to e-mail 


September 16 Education Partners            
BCCT Vancouver 


Kit Kreiger                       Attached to e-mail 


 


 








October 2011 


BCCPAC Board Member Report 


 


 


Submitted by:    Terry Berting, Director 


For Period:     From August 1 to October 31, 2011 


Internal BCCPAC Business 
Board meetings (in person & conference calls); Board orientation/pro-d; BCCPAC conferences & AGMs; Poll 
votes. 


Date Business Location 
August 19-21, 2011                In-person Board Meeting                       Burnaby Delta Hotel 


August 28, 2011                Board Meeting                       Conference call 


September 11, 2011                Board Meeting                       Conference call 


September 18, 2011                Board Meeting                       Conference call 


September 20, 2011                Signed cheques                       BCCPAC office 


September 25, 2011                Board Meeting                       Conference call 


October 5, 2011                Signed cheques                       BCCPAC  Office 


October 9, 2011                Board Meeting                       Conference call 


October 30, 2011                Board Meeting                       Conference call 


  


Internal Committee Work 
Committee meetings; emails; representations or Pro - D 


Date  Committee Name 
Attachment  


(if submitting a report) 
August 8, 2011 
7pm-8:30pm 


           Finance Committee                                    Conference Call 
 


Sept. 10, 2011 
 


           Re. Mail-out  
            


                                   Phone call with Susan Wilson 
 


Sept. 14, 2011           Awards       Re.Prime Minister's Award for Teaching Excellence 


October 5, 2011 
 


          Website committee  
            


                                  Meeting with StrayDog 
 


October 22, 2011           Finance committee                                   Conference call (budget) 


 
 


 







October 2011 


Representing BCCPAC at Member Meetings and External Organizations 
Representation at partner group meetings, member meetings/contacts (only if representing BCCPAC), 
invitations to present at conferences, etc. 


Date Event Location 
Attachment 


 (if submitting a report) 
August 25, 2011 Promoting Mental Health 


in BC Schools 
       Coquitlam                   See attached 


October 24, 2011 Meeting with Ministry of 
Education re. Bill 12 


         Harbour Centre 
         Vancouver 


 


    


 








 


 


Meeting with Minister of Education 


August 19,2011. 


The meeting was initiated by the MOE to brief BCCPAC on changes coming to the future of the 


BC College of Teachers and its functions. 


Present: 


George Abbott, MOE 


Ken Dawson, Ministerial Asst. To MOE 


Ann Whiteaker, President BCCPAC 


John Puddifoot, Director BCCPAC 


Cathy Jewett, Director BCCPAC 


Susan Wilson, Treasurer BCCPAC  


 


It is the MOE’s hope that the changes outlined in the meeting will establish a sustainable and 


durable model.  The MOE has met with the BCTF to keep them informed of the planned 


changes.  These changes may not align with the BCTF.  The disciplinary piece is the most 


important.  The concept is to move away from a College of Teachers model to a legislated 


Council.  


 


Currently there are 21 members of the Teachers College.  The concept is to reduce the number 


enough to be nimble while keeping it large enough to include other partners, i.e. BCCPAC.  At 


this point the plan is to create a Council of 15.  Seven of those seats would go to education 


partners: BCCPAC, BCSSA, BCPVPA, FNESC, BCSTA, FISA and the BC Dean of Education.   


 


Five Teachers would be elected by majority from five regions similar to the Health Regions.  


Those eligible for election and voting must hold a valid teaching certificate.  There is nothing to 


prevent an Independent School Teacher or a Principal or Vice Principal for example, to put their 


name forward for election to the Council.  Due to the size of the membership, it is expected 


that BCTF members will still dominate these positions.  BCTF have three more seats – they will 


identify three members, who will then be appointed by Ministerial Appointments. 


 


The Council’s responsibilities would include: Pre-service Preparation, Standards of Conduct 


(what they are, not what happens after they are breached).  The Council would inherit the 


structure of the BCCT.  Any changes would come as an “Order in Council” 


 


Discipline would be handled by a 10 member Panel/Board and chaired by a “Commissioner” a 


non-voting position.  A background in judicial affairs would be a primary qualification with a 







 


 


mandate of over-seeing a thorough, comprehensive and timely process.  Nine voting members 


would sit on this Discipline Panel.  Five members would be drawn from the seven education 


partner Council members, these seats would come from the balance left after FNESC and the 


Deans of Education step back due to jurisdictional relevance.  Four would be drawn from the 


Teacher and BCTF Council members. 


 


The MOE hopes that this will address concerns outlined in the Avison Report as well as 


communication regarding the teaching profession issues handled presently by the BCCT.  The 


key is the non-union majority.  The Discipline panel must meet with full attendance to maintain 


this balance. 


 


You mentioned that parents or BCCPAC would have a seat on the council?  Would BCCPAC be 


the parent connection or would any parent be able to apply for a seat? 


 


ANN – Most likely BCCPAC would put forward three parents and the MOE would select one of 


the parents. 


 


The MOE will take back management of teacher certification.  This would improve tracking.  


There have been reports that teachers who have lost their certification due to a Discipline 


decision have taken a couple of years off, reapplied from a northern district and have come 


back into the profession. 


 


How will this affect FNESC (not having a seat on the Discipline Panel)?   


 


They are not ready to join due to issues surrounding certification of Aboriginal teachers. 


 


What about fees? 


 


We’re not sure about that yet, but there will need to be a fee to cover the costs.  There may be 


two fees for certification and discipline. 


 


Will there be instructions that Council and Panel members make decisions independently? 


 


No – all representatives will be able to consult with their organisations. 


 


MOE – Transparency, that would be our objective.  At a minimum, in line with health 


professionals. 


 







 


 


Currency – there are teachers that have been teaching for a quarter of a century using the same 


lesson plans.  Also there is the issue that as long as teachers are paying dues through payroll 


deduction that their certification remains current, regardless of how little they teach. 


 


Some of these issues will be addressed through Collective Bargaining.  We also want to get 


started on the Special Needs piece.   


 


Current bylaws will be adopted by the new Council. 


 


Timing – The Fall session will be resuming next month.  The changes will require a Bill amending 


the Teaching Profession Act.  The legislation is being written now and will be presented to 


cabinet in Early September.  We expect to introduce it in the Legislature around Mid-October. 


 


Do you want this kept confidential? 


 


Certainly these changes are only at the consultation stage.  You may discuss the changes 


amongst yourselves, but wait to put out any public notice. 


 


The timing of this legislation could be problematic with the BCTF Contract issue. 


 


The BCTF will start the School year with Phase One of their Job Action.  They may wait until this 


news is released in mid-October have some Ammo to go to the next level.  We have spent 25 


hours meeting with the BCTF on this topic.  We don’t have an agreement, but they have been 


informed.  I believe there will be a muted response. 


 


What about the parent complaint issue?  This needs to start from the School level up. 


 


We have addressed this.  Having a Judicial professional heading up the process should improve 


this.  Other partners are very supportive to thrilled.  There is unanimous support to create a 


program that would mentor teachers for the first 5 years. 


 


At this point BCCPAC presented the MOE with the financials for the last 4 years and asked for a 


block of funding to cover operating expenses for the next three years.  He said that he would 


look into it. 








 


 


     BCCPAC Representation Report 


 
 


Submitted by:    Ann Whiteaker, President 


Name of Event:   Meeting with Sherri Mohoruk & Jennifer McCray 
Date of Event:   November 15, 2011. 
Location of Event:   Ministry of Education, Victoria 
 


 
Meeting Purpose  
 
The meeting was called to inform BCCPAC that the Minister of Education is steps closer to an 
initiative to create a place for students to report bullying.   
The intent of the initiative is to provide students somewhere to report bullying or other 
concerns they may have.  This will possibly be an online service, website or email, and will be 
screened by someone in the district.  
 
BCCPAC made the point that having a District approach will not work as an additional arms 
length is required to encourage a level of safety and trust in reporting. BCCPAC encouraged 
Ministry to consider a regional not District based screening of intake. 
 
There are no real plans or partnerships in place as yet however comments and discussion 
indicated plans around training teachers to identify bullying and to build local connections to 
services and authorities such as the RCMP or Suicide prevention teams. 
 
BCCPAC made the connection that this plan should also include an adult program to report 
bullying or inappropriate conduct of adults in the school.  
 
 
 








MOE MEETING ON BCCT SEPTEMBER 9, 2011 


Present: 


George Abbott, Minister, MOE 


Ken Dawson, MOE 


Claire Avison, MOE 


Sherri Mahoruk, Liason, MOE 


Lindsay Coburg, MOE 


Ann Whiteaker, President, BCCPAC 


John Puddifoot, BCCPAC 


Cathy Jewett, BCCPAC 


Tracey Topping, BCCPAC Staff 


 


MOE – Our meeting today is to for clarification, in the end we may agree to disagree.  Regarding the 


issue in the letter from BCCPAC, allowing Council members to consult with their organisations.  We 


agree in the case of the Discipline Council, but feel that the Standards and Currency Council should be 


able to consult their organisations.  Discipline is different.  There will be stricter lines around that 


dialogue. 


Ann – Can you give us an idea of the structure of the Discipline Council? 


MOE – Legislation is being drafted so this is not clear. 


Ann – As it (discipline) exists now, it can become a negotiation for the least amount of discipline action.  


How do we know the proposed discipline body will follow through? 


Claire – The structure will be panels of three.  There will be approximately 3 panels.  The Commissioner 


(appointed with a judicial background) will set the Chair of each panel.  No panel will have a BCTF 


majority.  There will be no PISC (Preliminary Investigative Sub Committee) as there is now.  The 


Commissioner will provide guidance and have the ability to appoint adjudicators; proceedings will be 


open to the public.  The hearing is to decide whether the defendant will keep their certification, the only 


appeal will be to a court of law. 


We will not short circuit the adjudication by allowing the defendant to surrender their certificate.  The 


matter will be seen through to a conclusion and appear on the registry (on-line).  Panel decisions will be 


by consensus. 


Ann – I have with me 4 cases that have come into the BCCPAC offices in a 24 hour period this week that 


are related to BCCT.  This demonstrates that from a school level to BCCT that the system is not dealing 


with the issues. 


Claire – The Commissioner will decide at what level BCCT will intervene.  The right decision at the right 


level.  Timely, consistent and with administrative justice.  BCCPAC will still hear from parents, but we are 


still looking for the best possible process of adjudicable administration. 


MOE – Build a process as we did in Healthcare – more transparency and a clear process. 


Regarding BCCPAC’s comment (in the letter) about the Council’s Independence, the 3 Ministerial 


Appointments will be from the BCTF.  5 regions will have an actively working classroom teacher elected.  


They must hold a current teaching certificate, live in the region and be a practising teacher.  These 


recommendations came from FISA (Independent Schools Association).    







Group of 15 – will default to the full body of BCCT body of standards.  Change will be via by-laws which 


go to Order of Council – which will have the ability to veto by-laws. 


Cathy – Regarding the 3 Ministerial Appointments.  I would like to suggest that the Representative for 


children and Youth is given one of these appointments.  Children in Care represent the most vulnerable 


and least successful students in education. 


MOE – There will be laypeople, the organisations can recommend non-members. We expect about 25% 


of the council will be lay people. 


Ken – We expect the organisations to give us a pool of names.  MOE makes the final decision. 


MOE – We’re going to build a board that works.  We’re going to create a process that works. 


John – Just a reminder that not all members of the college are teachers. i.e. principals 


MOE – My hope is that ¾ of the council will hold teaching certificates. 


Claire – The issue isn’t with the teachers, but with the union – it is their duty to protect the union. 


Ann – The majority on BCCT (BCTF) was able to effect by-laws. 


MOE – can’t guarantee that one person will create a dynamic 


Transparency – the Commissioner will ensure that everything that can be made public, will be made 


public. 


Claire – all matters before the Discipline Committee will be tracked.  The process will be open to the 


public.  If the case is not brought forward a rationale will be published.  Hearings will be open. 


MOE – The website will have the Discipline Hearing results.  We are contemplating that the 


Commissioner will have an educational role with education partner groups (BCPVPA, BCSSA, BCTF, etc.) 


regarding the complaint process. 


Ann – Very key to train principals in this area. 


MOE – Agreed. 


Ken – Challenged with principal turnover, 800 new principals in 4 years.   


Claire – They need to address competency through teacher evaluations. 


Ann – Standards and Currency – how will this improve? 


MOE – 3 areas: 


Collective bargaining – standards, currency and growth 


Standards of conduct – New council 


Remediation – Class size and Composition (negotiated directly w/ MOE, not part of Collective 


Bargaining) 


We will be looking at hiring around SN training and ensure that SN training occurs annually.  Create a 


model where teachers, Principals and Vice-Principals work together to allocate funds. 


Ann – The 3 Ministerial Appointments give BCTF the clear majority.  We would like to release this 


information to our members. 


MOE – Proceed with care we may lose the half you like.  We must still acknowledge that this is a 


teachers’ organisation.  At the “House Ready” draft stage we will invite BCCPAC to read and comment 


on the proposed legislation. 


 








     BCCPAC Representation Report 


 
 


Submitted by:    Terry Berting, Director 


Name of Event:   Promoting Mental Health in BC Schools 
Date of Event:   August 25, 2011 
Location of Event:   Riverview Hospital Auditorium,  Coquitlam, BC   
 


 
 
This annual one-day conference brings together various partner groups who are concerned 
with Promoting Mental Health in BC Schools. There were about 200 participants, with the 
majority being school counselors and teachers, with some health care practitioners, 
government representatives, and several parents, including Deborah Garrity and myself 
representing BCCPAC. 
The busy schedule was facilitated by Kathryn Gretsinger, a CBC journalist. 
 
The morning consisted of a presentation by Kathy Cassels of DASH BC who emphasized the 
importance of positive mental health, and of the notion that "There is no health without mental 
health"  and that within the school setting mental health is critical for success, more so than 
physical health. 
 
Elizabeth Saewyc of UBC revealed some disturbing statistics about teen mental health. Teasing 
/ bullying is still prominent, as are teen suicidal thoughts and attempts, although it was noted 
that most teens (80%) feel good about their own mental health; but there is work to do.  School 
connectedness can  help; kids want to feel that they matter & belong.  
 
Next was a Panel Discussion on School Based Mental Health. Panelists included a parent of a 
special needs student, a Psychologist from the MCFD, a High school counselor, and a teenager 
who has been battling depression. Not surprisingly, the teenager stole the show as everyone 
wanted to hear what she had to say. 
 
After a brief break we all did a Mind-Up exercise (meditation) which is being taught in some 
schools and has been very successful. 
 
Art Steinman, the director of SACY, a comprehensive Substance Abuse Prevention program in 
SD39 Vancouver, talked about his program which is now in 18 schools in Vancouver. 
"Connection is Prevention" as the importance of youth having "adult allies." If ever we need 
someone to talk about drug prevention in our schools; this is the guy.  Very powerful stuff. 
 







The afternoon consisted of workshops and I chose one on school policy. 
The workshop first identified the 4 pillars required to deal with the drug problem: 
 
1) Social & Physical environment  2) Teaching and Learning  3)Partnerships and Services 
4) Healthy School Policies. 
 
Pillar #4 Healthy School Policies was identified as an area where PAC's and DPAC's can definitely 
be involved.  Parents should be aware of their school's policies regarding drugs, as every District 
has its own policy.  There was considerable discussion regarding the "Zero Tolerance" Drug 
Policy which is common in many schools; i.e. students caught using or in possession are 
immediately suspended from school, often for a considerable amount of time. Most counselors 
at the conference argued that there should be mandatory "in-school" drug programs for 
students rather than straight suspensions.   
 
The conference ended with a powerful speech by Jeff Stewart, a principal with North Island 
Distance Education.  His desire is to develop curriculum around a "child's spark" and rather than 
pursuing the government's goal to make BC the most literate jurisdiction in the world. Instead, 
he'd prefer to try to make it "the most caring, inspirational education jurisdiction in the world."  
(Deborah tracked him down as a potential conference presenter; he was awesome). 
 
It is noteworthy that many participants at the conference were glad to see BCCPAC there, and 
would like to work with us to help bring about change in the school system, especially regarding 
school drug policies.   
 
In summary, Mental Health is now recognized as the most important aspect of student health 
and there is considerable work now being done (within the last 5 years) to address the many 
Mental Health issues within the education system. BCCPAC, along with some of its many 
partner groups, can be an important part of that work. 
 
 
 
TB 
 








Hello, 
 
Our educators have been called upon to be a leader, role model, sounding board, voice of 
encouragement and mentor to the hundreds of students that cross their path each year. Lately 
though, they are facing more and more instances of students who aren’t able to be active 
participants in their learning because of emotional or mental health concerns and this has lead 
to many of our educators  feeling stressed, overwhelmed, fatigued, under supported, ill 
informed or powerless.  
 
Teachers can play a very important and supportive ongoing role in the lives of students 
struggling with mental health problems – when provided with training, tools and techniques 
that make sense to educators and students. Our team of adolescent mental health 
professionals at TEENMENTALHEALTH.ORG, directed by Dr. Stan Kutcher, offers training 
programs and resources for educators to get solutions to their concerns around school mental 
health.  
 
Please find attached our 2011-2012 School Mental Health program guide. We invite you to join 
our effort by distributing our guide to all contacts that you believe could benefit from these 
valuable services (child & adolescent psychiatrists, school boards, schools, educators, parent 
organizations, etc) and/or linking our website/guide to your organizations website. 
 
If you require additional information please contact me at your leisure. Thank you in advance 
for your time and contribution  
 
 
Kind Regards, 
 
Jeff O'Neill, BScOT 
Sun Life Financial Chair in Adolescent Mental Health  
National Program and Networks Coordinator 
Dalhousie University/IWK Health Centre 
902.470.6593 (B) 
jeff.o'neill@iwk.nshealth.ca 
slfc@iwk.nshealth.ca 
www.teenmentalhealth.org 
 



mailto:jeff.o'neill@iwk.nshealth.ca

mailto:slfc@iwk.nshealth.ca

www.teenmentalhealth.org





School Mental Health


Dear Colleagues:


I am sending you this information because we have a common goal: to work together to help improve the lives of young people 
and their families.  A key to our success in this mission is to help improve youth mental health and to effectively address mental 
health problems and mental disorders in young people. Good mental health is both a learning enabler and a necessity for social, 
interpersonal and economic success.  Schools, parents, communities, and health providers can come together with young people 
to help make this happen.


The Sun Life Chair in Adolescent Mental Health Team at the IWK Health Center and Dalhousie University has been working           
together with young people, parents, educators and health providers to develop resources and programs that can be used in 
various school and other educational settings to effectively address youth mental health. We are now at the point that we wish 
to share our material with you.


All of our material is developed using best practice knowledge translation techniques.  This includes: needs identification;             
collaborative concept development; systematic review and abstraction of best scientific information; youth and end-user                     
participation in materials and program development; health and educator expert input and review; youth engagement; pilot 
testing and evaluation.  Our work is also independently informed by inputs from parents, an educator’s advisory committee and 
a youth advisory committee.  We work in partnership with groups and organizations with similar goals and welcome feedback and 
constructive criticism so that we can continuously work to improve our products and services.


We hope that the information contained in this package will be useful to you as you work to address the issue of school           
mental health.  Further information, other related materials  and results of various evaluations can be found on our website:                        
www.teenmentalhealth.org.  We welcome all questions and inquiries.  Please contact us through our Program and Networks 
Coordinator, Jeff O’Neill at slfc@iwk.nshealth.ca or 1-902-470-6593.


Kind Regards,


Our work in school mental health is informed by the Pathways to 
Care Model that we have developed.  Our focus is on knowledge 


translation that creates materials and training programs useful for 
students, teachers, student services providers (eg: counselors; 


social workers; school psychologists; resource experts) and health 
providers.  Starting with mental health literacy as the foundation 
for mental health promotion, this model addresses: prevention; 
early identification; effective intervention and collaborative 
continuing care. This package provides you with information 
about various products and training programs designed to 


support the school based components of this Pathway. More 
information about this model, these resources and many others 


are available through www.teenmentalhealth.org and the training 
programs can be accessed by contacting our Programs and Networks 


Coordinator at slfc@iwk.nshealth.ca.


How We Think About School Mental Health: Our Pathways to Care Model


Stan Kutcher, MD, FRCPC, FCAHS


Every school has teachers, counselors and other staff to 
whom students naturally “go to” when they have a problem.  


This one day training program is designed to provide those 
individuals and other appropriate staff within schools with 
the competencies needed to understand mental disorders in 
young people, to identify those who are at high risk of having 
a mental illness and to better communicate with health 
providers and parents. Practical and contextualized to the 
needs of school personnel, this program can complement the 
Mental Health and Curriculum Guide (and its accompanying 
Guide training program) or it can be used as stand alone 
training for schools who want to better address the mental 
health needs of students. Ideally this program is delivered 
to a small group of educators (10 – 15 participants) who are 
joined by health providers working in the community.


Evaluations of this training program have demonstrated     
significant increases in knowledge and very high participant    
satisfaction.


This one day training program is designed for teachers,    
student services providers and administrators. Its 


purpose is to enhance knowledge and understanding about 
youth depression and suicide, to help school staff be better 
prepared to identify and assess young people at high risk 
and to provide suggestions as to how schools could most 
appropriately respond to such an event if it occurs. Ideally it 
is delivered to a maximum of 20 participants at a time.


Evaluations of this training program have demonstrated      
significant increases in knowledge and very high participant    
satisfaction.


Jeff O’Neill, BScOT
Sun Life Financial Chair in Adolescent Mental Health
National Program and Networks Coordinator
Dalhousie University/IWK Health Centre
902-470-6593
slfc@iwk.nshealth.ca www.teenmentalhealth.org


Making a Difference in the Lives of Young People and Educators


For more information, please contact:


Understanding Adolescent 
Depression and Suicide Training


Academy in School Mental Health


In collaboration with the Nova Scotia Department of       
Education, Nova Scotia Department of Health, Dalhousie 


University Medical Research Foundation, Dalhousie 
University Department of Psychiatry, IWK Health Centre, 
and the generous support of Dr. Fred Fountain our Chair 
team coordinated the first annual national Academy in 
School Mental Health for 180 educators, administrators, 
student service representatives, and school health personnel 
throughout the country in Halifax, Nova Scotia.


Our two day workshop focused on providing school staff 
with a variety of tools and techniques that they could use 
in the classroom. Workshops included effective strategies to       


communicate with parents, understanding mental health 
and mental disorders, evaluating evidence-based scientific 
research, psychotherapy and medication use and abuse, as 
well as specific sessions focused on mood disorders, anxiety 
disorders, disruptive behavior disorders, eating disorders and 
psychosis.


Attendees received a certificate of completion, as well as 
a host of electronic resources including live meeting notes 
complete with strategies for success. Please join us on July  
9-11, 2012 in Halifax, Nova Scotia for our second annual 
Academy in School Mental Health.


“The Academy of School Mental Health was excellent. Thank you for providing 
this opportunity. I look forward to attending future Academies.”


-Janice Graham-Migel, PhD, Halifax Regional School Board


Go To Educator Training


 “We are extremely appreciative that Dr. Stan Kutcher, an 
internationally acclaimed expert on adolescent mental 
health and his outstanding team, have provided us with 
timely and professional consultative expertise and powerful 
school mental health training programs. The content and 
delivery of these training programs are truly world class.”


-Lance Bullock, Coordinator of Programs and Student Services, 
Halifax Regional School Board







Mental Health and High School Curriculum Guide


This one day training program provides teachers,                        
administrators and other educators with a contextualized            


overview of mental health and mental disorders in young 
people.  It addresses: the myths of adolescence, adolescent 
brain development, mental health, youth suicide and the 
common mental disorders that usually begin during this 
life phase. The information is contextualized for the school       


environment and the program can be formatted to fit large 
groups (lecture format) or smaller groups (workshop format).  


Evaluations of this training program demonstrate significant 
knowledge acquisition and very high satisfaction from           
participants.  


Taking IT Global: A Thematic Classroom


Developed with the assistance 
of student services experts 


at a number of universities and 
community colleges, the booklet 
Transitions: Student Reality Check 
is the first Canadian publication 
of its kind and was created to 
assist young people in addressing 
many of the issues they face as 
they transition from high school 
to secondary education. It is 
available in both long and short 
(“passport”) forms and is meant 
to be distributed through secondary schools and post 
secondary educational institutions alike.  It can be obtained 
at: www.teenmentalhealth.org.  Evaluation of the impact 
of Transitions in first year postsecondary students in Nova 
Scotia showed that 90 percent liked the materials, 40 percent 
discussed them with a friend and 20 percent sought help for 


mental health problems as a result 
of Transitions.  


This one-day training program 
designed for student services 
providers such as: counselors, 
health center professionals, student 
residence supervisors, interested 
faculty and others complements 
Transitions.  This program is 
customized to fit the needs of the 
postsecondary institution and 
requires discussions between 


members of the Chair team and institutional representatives 
to ensure that the materials presented are appropriate to the 
competencies of the audience. Evaluations of these programs 
have consistently demonstrated very high rates of satisfaction 
from participants.


Transitions: Student Reality Check


This one day training program designed for 
teachers complements the Mental Health 


and High School Curriculum Guide.  It has 
been successfully piloted in various schools 
in Nova Scotia and Ontario and it reviews 
aspects of school mental health, provides 
a brief overview of information about the 
onset and presence of mental disorders in 
young people and an in-depth review of the 
Curriculum Guide and its supplementary 
on-line resources. This program is designed 
for small (10 – 20 participants) groups 
and encourages discussion and sharing of 


educational strategies. Teachers who take this 
training will develop a better appreciation of 
many aspects of mental health in young people, 
will enhance their proficiency in implementing 
the curriculum in their classroom and will be 
able to act as resource people to other teachers 
who plan to use the curriculum.


Evaluations of this training program 
demonstrate significant increases in knowledge 
and very high satisfaction from participants.


Training Program for Teachers in the Mental Health and High School Curriculum Guide


Virtual classrooms are an online   
community embedded resource 


that teachers can use to enhance 
their educational offering to students.  
Through the Chair’s partnership with 
Taking It Global, we have developed 
and made available to teachers 
and students worldwide a thematic 
classroom addressing youth mental 
health.  Developed by the Chair team, 
this thematic classroom includes: various online and 
social networking tools (such as: bookmarks, discussion 


board, text and video chat room, 
online image galleries, blogs, podcasts, 
online file space, class maps, etc.), core 
content, interactive learning games, 
etc. This resource allows teachers to 
incorporate today’s technology to help 
enhance student’s learning in the area 
of youth mental health.  It is an ideal 
complementary resource to the Mental 
Health and High School Curriculum 


Guide and can be accessed through www.tigweb.org.


“The information contained in these booklets is a necessary bit of knowledge for not only students, but those that have                 
association with them including teachers, parents, friends, etc. It is a very well organized and packaged source of information.”


-Mike MacIssac, Student Development Officer, Cape Breton University


www.teenmentalhealth.org


In collaboration with the Canadian Mental 
Health Association, we have developed the 


Mental Health and High School Curriculum 
Guide, to our knowledge the first Canadian 
resource of this kind. Recently launched 
it is already being used in schools across 
the country.  The guide is designed to help 
teachers effectively address mental health 
literacy for their students and themselves.  The 
guide includes a self-study and self-evaluation 
for teachers as well as: six classroom 
learning modules (such as: understanding 
mental health and mental illness; stigma; 
specific mental disorders of adolescence; 


help seeking and support; etc.); power point 
presentations for classroom use and video that 
features young people talking about their lived 
experience with mental disorders.  


The Curriculum Guide has undergone extensive 
field testing in various schools across Canada 
and has been evaluated in a number of different 
school settings.  Results from the evaluations 
show significant mental health knowledge 
acquisition and high satisfaction as a result of 
its implementation. The guide can be obtained 
at: www.teenmentalhealth.org


Mental Health Literacy For Educators


“Mental health is a fundamental component of student health and well-being. It is our goal in Nova Scotia to 
identify children and youth who show signs of significant mental health problems or mental disorders in the school 
setting and ensure they have access to appropriate health responders and mental health services.”
 
“I am pleased that the team led by Dr. Stan Kutcher at Dalhousie and the IWK Health Centre has developed such 
innovative and useful mental health resources and training programs to help schools better meet the needs of           
students, reduce stigma toward mental illness, and improve access to mental health care for young Nova Scotians.”


“As a specialized mental health hospital, Ontario Shores is proud to support teenmentalhealth.org for their contribution in 
providing mental health literacy and awareness in our schools. As we come together in health-care, education and community, 
we can provide a safe environment for young people to reach out for help and create a society free of stigma and discrimination.”


-Ontario Shores Centre for Mental Health Sciences


-Honourable Ramona Jennex, MLA, Minister of Education
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Aboriginal k‐12 Education 
Partners Meeting


Aboriginal k‐12 Education 
Partners Meeting


August 31, 2011
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Transforming Educational Systems


The challenge for education today is to educate many more 
students to much higher levels of accomplishment, in a broad 
variety of areas, than ever before.                         (Ben Levin, 2011)


l iEvolution 
Or


Revolution
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LEARNING – Curriculum & 
Assessment


LEARNING – Curriculum & 
Assessment


3


1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


1. Graduation Standards: Define attributes of a graduate and determine graduation requirements.
• Four month process and document production:


1. Construct team (leading community members) to advise on Grad standards;
2. Take findings to Minister by December 2011.
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


2. Curriculum and Assessment Frameworks (K‐12): Define Competencies; Design Overall Curricular Organization; 
Identify K‐12 Performance Standards requirements; Develop Curriculum and Assessment Frameworks.
• Six month process:


1. Work with curriculum and assessment experts and teachers;
2. Frameworks completed by February 2012 and recommendations to Minister as necessary.
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


3. Students with Special Needs: Develop recommendation for revised policies and procedures through 
provincial dialog.
• Four month process and document production:


1. Bendina Miller to lead;
2. Recommendations to Minister by December 2011.
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


4. Curriculum and Assessment: Early Years (K‐3): Develop Curriculum; Identify/develop K assessment tools/
K performance standards; Develop Performance Standards for Competencies.
• 18 month process:


1. Determine district guided‐partners and projects;
2. Enable flexibility with respect to K legislative reporting requirements September 2011;
3. K performance standards and reporting formats ready for piloting December 2011;
4. Curriculum ready for review December 2012*.


* Dependent upon framework decisions
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


5. Curriculum and Assessment: Middle Years (4‐9): Develop Curriculum; Develop Performance Standards for 
Competencies; Redesign, pilot and implement revised provincial assessment.
• 18 month process:


1. Determine district guided‐partners and projects;
2. Curriculum ready for review September 2013*;
3. Provincial assessment ready for 2013/14 school year.


* Dependent upon framework decisions
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


6. Curriculum and Assessment: Grad Years (10‐12): Develop curriculum; redesign, pilot and implement revised exit 
measures; Develop Performance Standards for Competencies.
• 24 month process beginning after the Grad standards have been determined:


1. Determine district guided‐partners and projects;
2. Curriculum ready for review September 2013*;
3. Provincial assessment ready for 2013/14 school year.


* Dependent upon framework decisions
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


7. Reporting and Report Cards (K‐12): Design, pilot and implement student plan and standards based report card 
that is aligned with competencies/performance standards
• 24 month process:


1. Determine district guided‐partners and projects;
2. Enable flexibility with respect to K legislative reporting requirements September 2011;
3. K performance standards and reporting formats ready for piloting December 2011;
4. Pilot new report cards through 2012/13;
5. Implement provincial report card September 2013.
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1. Graduation Standards


2. Curriculum & Assessment
Frameworks


3. Students with 
Special Needs


4. Curriculum & Assessment:
Early Years


5. Curriculum & Assessment:
Middle Years


6. Curriculum & Assessment:
G d Y


Year One [11/12] Year Two [12/13] Year Three [13/14]


Learning Division Transformation Agenda


Grad Years


7. Reporting and
Report Cards


8. K‐12 Education
Program


8. K‐12 Education Program: Document BC’s revised Educational Program.
• Completed K‐12 Program May 2014.
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Immediate Actions
Kindergarten Reporting


• More flexibility in reporting September 2011.
• K performance standards ready for piloting December 2011.
• New reporting formats ready for piloting December 2011.


Additional Languages Curriculum
• New proficiency based curriculum model ready for piloting September 2011.


Optional Exams
• Government to eliminate


Scholarship Program
• Allocation of money based on required exams.


Completion Rate
• Adjust data collection method and redefine measure 


for 2011/12 school year.
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Aligning Your Activities
• “Have you identified where to start?”


• “Declared your champions?”


• “What new practices are you going 
to introduce first?”
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• “What changes have you already 
put in place?”


• “What are you doing to support teacher 
growth and development 
– at all stages?”








     BCCPAC Representation Report 


 
 


Submitted by:    Cathy Jewett, Director     


     Ann Whiteaker, President     


Name of Event:   FNESC Meeting 
Date of Event:   August 31, 2011 
Location of Event:   Vancouver (BCCT Board Room) 
 


 
 


The meeting was initially scheduled to allow the Education Partners to report on what each 
committee had come up with on the four goals as far as Key Priorities and Actions.  Each of the 
four groups summarized their work and were asked to present the findings of the four 
committees to their organisations to gain approval.  The next meeting will be to assign Actions 
and Lead Agencies to the goals.  The Goals are attached. 
 
We had two other presentations.  The first was Personalized Learning by Superintendent of 
Achievement, Rod Allen.   Here we go again, or so we thought.  What followed was a 
presentation on the timeline that the MOE will follow through with a complete revamping of 
Graduation Standards, Curriculum/Assessment and Special Needs using the principles of 
Personalized Learning.  The biggest surprise, all this will happen in three years.  The Power Point 
slide outlining the timeline is attached.   
 
The goal is to find a more organic method of Curriculum reform.  Currently curriculum is 
reformed approximately every 12 years and is out of date well before the next cycle is started.  
One of the first areas to be addressed is Special Needs.  Policy and procedure revision will take 
about 4 months and will be facilitated by Bendina Miller (ret. Superintendent).  
Recommendations are to be received by the MOE by December 2011.  There are no 
assumptions; the instructions are to start from scratch. Comments were that SN students would 
be better served if there was a more collaborative approach with supporting agencies that are 
from outside education.  BCCPAC pointed out that the Deans of Education need to revamp the 
Teacher training to include SN.   
 
This full re-design of the K – 12 Education program is slated to be complete by May 2014.  
Kindergarten Reporting is slated to be ready by December 2011.  A new languages curriculum is 
to be rolled out at the beginning of this school year.  The MOE has already announced that 
Optional Secondary Exams are to be eliminated.  One of the areas of effect is the Scholarship 
program.  In the past much of the Provincial Scholarship money was not getting used as 
students voted with their feet and did not write the exams.  In the future scholarships will be 







based on the required exams.  As well the MOE would like to include scholarships for trades 
and sports – to support a student’s passion, even if it does not fit into post secondary 
academics.  The MOE will have to adjust data collection methods and redefine the measures for 
the 2011/12 school year. 
One of the most refreshing conversations was surrounding teacher training.  Teachers’ training 
standards need to change.  The transition to the classroom needs to be better supported.  The 
least experienced teachers are getting the toughest assignments. 
 
Next on the agenda was Mike Harcourt.  He is heading up the “Dogwood 21 Initiative”.  The 
organization’s goal is to increase the Aboriginal Graduation Rate to equal that of Non-aboriginal 
students by 2021 (or 2031 at the latest!).  The proviso is that it will be done by excluding 
mandatory exams (i.e. English 12).  They want Dogwoods in the hands of these students, not 
General Graduation Diplomas.    
 
Most of you may know that Mike was the former Premier of B.C. and Mayor of Vancouver.  He 
also suffered an injury that could easily have resulted in death and should have put him in a 
wheel chair.  He persevered and worked at becoming self sufficient and mobile.  He brings the 
same determination to his goals.  It was refreshing to see someone that is able to take a 
concept and in his words – create an action plan, implement and execute.  It was just the 
inspiration this meeting needed!  His group has started a pilot project at Southlands School in 
Vancouver with the Musqueam band that will put all students through an IB program.  
 
Recommendations: 


 Ensure that parents are represented in the MOE Personalized Learning committees. 


 FNESC is doing a Regional Conference type tour.  We should offer to train an Aboriginal 
Facilitator and help supply them with materials.  Perhaps we could do this before the 
Ab Ed Conference and assist the facilitator with a presentation. 


 Board members should read the attached documents and comment on the four FNESC 
Goals. 


 Get the BCCPAC Aboriginal Parent Handbook to Sara Cousins from AANDC 
 
Dates: 
Goal One – Terry – September 12 / 9:00 – 12:00.  Contact Mike Gagel  
Aboriginal Education Conference – November 24 – 26 (September 9th Presentation Deadline!) 
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Education Partners Group Draft Work Plan  
 
Goal Key Priorities Strategies/Action Results/Outcomes Lead 


Organization(s) 
Goal 4 - 


Incorporate 


Aboriginal 


Perspectives into 


all Educational 


Decision Making 


 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Supporting increased 
representation of First Nations 
at the school level. 
-School Planning Councils 
-IEP meetings 
-FN parents clubs 
-PACs 
-Course selection 
-Parent-teacher interviews 


Encourage each school to 
develop a community outreach 
program to foster greater 
respect, mutual cultural 
understanding, and encourage 
higher representation with 
-School Planning Councils 
-IEP meetings, including the 
requirement for parental 
consent for special education 
designations 
-FN parents clubs 
-Course selection 
-Parent-teacher interviews 
 
 
 


Development of a welcoming 
environment where parents 
and community members 
feel comfortable getting 
involved at the school level. 


 


Supporting increased 
representation of Aboriginal 
perspectives at the district 
level. 
-Aboriginal Education Advisory 
Committee 
-Comprehensive EAs  
-Comprehensive LEAs 
-Increase the number of 
Aboriginal trustees 
-Increase the number of 
Aboriginal principals and 
administrators 
-DPAC 
-involvement in the 
development and monitoring of 
the achievement contracts, 
and literacy plans. 


An increased number of 
Aboriginal Education Advisory 
Committees 
 
Comprehensive EAs with the 
circulation of Terms of 
Reference templates.  
 
Encourage funding for 
negotiation and implementation 
of LEAs. 
 
Development and circulation of 
a toolkit to provide information 
to support the increased 
number of Aboriginal trustees. 
 
Superintendent of Achievement 


An AEAC in every school 
district, with a Terms of 
Reference that ensures 
ongoing and effective 
collaboration.  
 
Increased number of LEAs. 
 
 
 
 
 
Greater understanding of 
challenges and opportunities 
to support Aboriginal student 
success. 
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Goal Key Priorities Strategies/Action Results/Outcomes Lead 
Organization(s) 


 


Goal 4 - 


Incorporate 


Aboriginal 


Perspectives into 


all Educational 


Decision Making 


 
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


-Promote greater awareness 
and compliance of 1701 
instructions for Aboriginal 
education. 
 
 
 


could request an additional 
report based on Aboriginal 
student achievement. 
 
 
 
 
 


Supporting increased 
representation of Aboriginal 
perspectives at the provincial 
level. 
-provincial education 
organizations 
-review and update curriculum 
and new educational initiatives 
such as personalized learning. 
 


-Bilateral meetings, initiatives 
and actions to support 
Aboriginal perspectives 
represented within provincial 
education bodies, ie BCCT, 
BCCPAC, BCSTA, BCTF etc. 


Influence provincial decision-
makers through meaningful 
engagement, to ensure 
greater understanding of 
challenges and opportunities 
to support Aboriginal student 
success. 
 


 


Supporting increased 
representation of Aboriginal 
perspectives at the national 
level. 
-national organizations such as 
the Council of the Ministers of 
Education and Council of the 
Federation. 
 


-Bilateral meetings, initiatives 
and actions to support 
Aboriginal perspectives 
represented within federal 
counterparts of provincial 
education bodies, ie BCCT, 
BCCPAC, BCSTA, BCTF etc. 
-Raising awareness of the 
inequity of resources between 
First Nations school students 
and public school students. 


Influence federal decision-
makers through meaningful 
engagement, to ensure 
greater understanding of 
challenges and opportunities 
to support Aboriginal student 
success. 
 


 


Support increased awareness 
and understanding of First 
Nations education jurisdiction 
 


-Targeted communications to 
explain First Nations education 
jurisdiction. 


Community-friendly fact 
sheet. 


 


 








     BCCPAC Representation Report 


 
 


Submitted by:    Cathy Jewett, Director 


Name of Event:   FNESC 
Date of Event:   November 9, 2011. 
Location of Event:   BCTF, Vancouver 
 


 
Purpose: The agenda included a presentation of the BC Education Plan and an update on 
Personalized Learning and a review of the sub-committees’ work on the Four Goals. 
 
Issues discussed:  BC Education Plan.  Review of Sub-committees work on the four goals.  Goal 
Three has been expanded, but otherwise, no change since last meeting on these. 
Marjorie Dumont welcomed us with a song and introduced us to a group of objects that were at 
the meeting to remind her and us about who we were there for and why.  We passed the 
feather to introduce ourselves and acknowledge our family, our past and our purpose.  
Powerful start. 
 
DeDe Derose (BCCT): Kit Kreiger has stepped down, Laura Bickerton is Acting Registrar of BCCT.  
DeDe explained that this could be her last FNESC meeting as BCCT will soon be defunct.  
 
Ken Armour – regarding the presentation by Mike Harcourt at the last meeting.  Will there be a 
follow up workshop on Dogwood 21 as mentioned in the minutes.  No, they need to make more 
progress before they are ready. 
 
Rod Allen, MOE- Distributed hard copies of the BC Education Plan. 
http://www.bcedplan.ca/theplan.php 
 
Context: Personalized Learning - best possible outcome for children to prepare them to enter 
the world.  Provide flexibility – students feel disengaged, a lack of meaning. How can we 
improve the conversations between students – teachers- parents?  Aboriginal outcomes – 
horrible, an embarrassment. How can we include Aboriginal students and parents and make 
them feel welcome? 
 
Deb Jefferies; 20% of Dogwoods are illiterate.  How successful are we?  The quality of living 
index is high for Canada globally – but different for Aboriginal populations.  BC has the highest 
rate of Child poverty in the country. 
 
Rod:  We have the resources as a country to deal with these issues. 



http://www.bcedplan.ca/theplan.php





Building on our strengths 
More Real World Skills - better connection w/learning.  Students apply their knowledge in a 
community embedded manner;  
Improved student assessment and reporting – less of an event, more on-going and 
conversational 
Importance of teachers/ Effective teaching – capitalize on the skills of great teachers. Better 
pre-service training and improved Pro D once they are on the job. 
Greater flexibility – students learn beyond 9 – 3 and outside the school. 
 
5 Key Elements 
Personalizing Learning – We have good curriculum, but too many learning outcomes.  Teachers 
struggle to cover the material.  Focusing on core competencies (i.e. creativity, teamwork, etc.) 
that will prepare them for their future. 
Quality Teaching and Learning – Work with universities to ensure teachers are properly 
prepared for their new profession.  Mentor new teachers.  20% of graduates from Teachers 
Colleges never teach and another 20% leave the profession within the first five years.  We need 
to improve support.  Performance evaluation will help focus Pro D activities. 
Flexibility and Choice  - Allow school boards to set calendars according to the needs of their 
community.  Make school choices easier.  Improve parent engagement.  Recognize education 
outside the classroom (i.e. Queen’s Scout, carpentry project, etc.) and help train teachers to 
assess this work. 
High Standards – move from content based to competency based. How do we assess this?  
Develop intervention strategies and supports for teachers.  Can we speed this up? 
Technology -  B.C. is the most digitally connected province in Canada, still some areas do not 
have high speed service.  How can we take advantage of technology – for the benefit rather 
than the detriment? 
 
Q & A 
DeDe Derose (BCCT) – What is the timeline to communicate with parents,t eachers, etc.? 
Rod (MOE): The conversation needs to go to a district level.  Districts need to get out and speak. 
Cathy (BCCPAC): The public engagement process at the district level needs to improve. Inviting 
one parent to join a committee that meets during business hours, Monday to Friday, 50 
kilometers away ignores the reality of parent volunteers.  Communication and engagement 
needs to be on parents’ terms.  This is especially true for Aboriginal parents. 
Rod: We rocognise the challenges 
Glen (BCTF): A school has a state of art technology facility room, but it is closed due to a lack of 
funding for staff.  This is a disconnect between what the MOE is saying and what is happening 
on the ground.  


 Teaching is an indicator of student success, but socio-economic is as well.  B.C. has the 
worst child poverty rate in the country. 


 Where are the plans for Ab.Ed. success? 


 Over ten years ago we had the “Plan 2000”, basically a ten year plan.  This “new” plan 
has many of the same concepts. 







Rod: Teaching is a huge factor in students success.  Our funding mechanisms need to change to 
create flexibility. Funding drives instead of following.  How can we change this?  Is there more 
money?  We need to think about delivering funding more effectively. 
Deb Jefferies (FNESC):  Messaging surrounding diversity needs to be included in this plan.  
FNESC supports the “How We Are Doing” report to help us continue to advocate for our 
students.   


 FNESC supports high standards. 


 Support for Aboriginal parents is required.  You can’t just show up once. 
Sherry (BCSTA):  There is a disparity of opportunities due to a difference in resources. 
Valerie (BCSTA):  Define parental involvement potential. 


 Ab. students are struggling w/ direct supervision, DL does not address their needs.   


 Accessing the technology – Telus wanted $750,000 to hook up a school.  They are 
getting the fibre optics to the community, but then it has to get to the user. 


 Need to improve the partnership between teachers, students and parents. 
Rod:  This plan is not about increasing the number of DL students.  It is about what makes sense 
for the individual – creating options. 
Cathy:  Aboriginal parents support should be community based, patience is required.  
Gwendolyn Point spoke at BCCPAC conference about how it takes months and years to build 
the trust. 


 Schools are too fund-raising dependent to meet their technology needs. Creates 
inequities and pressure on parents. 


 On-line courses - the assessment is not timely and can wreak havoc with university 
application deadlines.  It is not inclusive with the bricks and mortar school. There should 
be integration with recognition to keep the student connected. 


Rod: Yes.  
DeDe:  How do we acknowledge the out-of-school learning that takes place outside of 
organisations like the Royal Conservatory and Boy Scouts for example?  DeDe gave an example 
of a student that lived on a farm and helped raise goats. Conversely, how can an urban student 
achieve along the same lines? 
Rod:  We need to continue to have these discussions to ensure inclusion. 
Brian:  What are the strategies to handle achievement discrepancies between boys and girls? 
Rod:  No silver bullet.  We recognize tht all students learn differently.  We are moving from a 
model that is one size fits all to a personalized model. 
Marjorie (BCTF):  We acknowledge Aboriginal inclusion, but we have been oppressed.  
Aboriginal people still have a mistrust of these systems.  Aboriginal Enhancement Agreements 
are not the answer.  We hear “I feel as a parent that I am being listened to, but not heard.” We 
need to go beyond just saying the words “Spiritual” and “Emotional” , and truly address them. 
?(arrived late missed intro):  In Ft St. John they have a type of alternative program for Grade 
10,11 and 12s.  How are the students assessed?  How can we learn from these programs?  
Glen:  Real life issues such as racism need to be addressed. 
Recognition of real life skills from outside school 
Dharini:  Alternative schools have existed for decades. 







Rod:   This education change is a global phenomena.  The OECD has identified 150 
successfullearning environments.  B.C. had 6 of these.  OECD has chosen 30 of these to do an in-
depth study, two are from B.C. (Gold Trail and Saturna Island). 
Valerie:  Streamlining meetings regarding oversight for children in care.  We can have two 
different meetings which focus on the same child and the same information.   
Rod:  We may not be addressing specific issues, but through collaboration we can put the right 
structures in place.  
Cathy:  At our last meeting you presented an aggressive timeline for changes, including new 
Grad requirements by the end of December. 
Rod:  We are reviewing the attributes that a Grad needs.  The MOE is striking a panel to discuss 
this issue. The members will be from a broad spectrum.  What we are really looking for is feed 
back.  Please go to the website, the result will go to the panels. 
 
Conclusion: 
As Rod stated this is a view from 50,000 feet, to continue the metaphor, they are not ready to 
land.  In his responses you can see that he asks as many questions as he answers.  If you check 
out the website www.bcedplan.ca there is a real time feedback opportunity.  
 
Recommendation: 
B.C. Education Plan - We should be promoting this feedback potential to our members.  We 
should be brain-storming ideas as a board.  We should ensure that we have some 
representation on these panels.  FNESC needs to work on how their goals can be met by this 
plan. 
FNESC Goals – Time to get some concrete action plans. 
 


 
  
 
 
 
 
 



http://www.bcedplan.ca/






 


 


     BCCPAC Representation Report 


 
 


Submitted by:    Cathy Jewett, Director 


     Ann Whiteaker, President (attended) 
Name of Event:   BCCT – Special Meeting of Education Partner  
     Groups 
Date of Event:   September 16, 2011. 
Location of Event:   BCCT Vancouver 
 


 
Meeting Purpose – The meeting was called by BCCT Registrar, Kit Kreiger, to clarify the 
positions held by the Education Partner Groups (EPG) regarding the changes to the BCCT 
proposed by the MOE. 
 
Present: Kit Kreiger and BCCT senior staff, BCPVPA, BCSTA, BCPSEA, BCCPAC and FISA 
(Federation of Independent Schools Association) 
 
Kit Kreiger started with an opening remark, “If a regulator does a good job, nobody likes the 
regulator.”  There was a review of the Avison Report (AR) Findings (page 32 of the report 
attached).  Mr. Avison’s report can be summarized by the statement “The interest of the 
members prevails over the public interest.”  Mr. Kreiger reported that a teaching certificate has 
never been revoked for incompetence, surrendered yes, but never revoked.  The Currency 
issue, while reduced from 20 years to 10 years, is still far from satisfactory.  Continuing 
education is an issue that is not properly being addressed.  The AR found the College 
preoccupied with procedural rather than public interest and it “must be substantially 
restructured” or returned to government.  The College and its members seem to operate to 
serve the members rather than to protect and serve the public. 
 
The AR was reviewed by the MOE (McDiarmid) Fall 2010.  After that Provincial Government 
mayhem ensued.  It wasn’t until the Liberal Leadership was settled and the new cabinet chosen 
that work resumed.  Unfortunately the teachers’ contract was also expiring.  Many of the EPG 
present felt that it is not a good time to make these changes.  If its been broken for so long why 
change it now?  The BCTF feels that the College was imposed and therefore unwarranted, 
unnecessary and unwanted. 
 
The MOE proposes that role of teacher certification return to the MOE, which it did previous to 
1988.  As reported previously, the MOE want to create a 15 member council, 8 of which will for 
all intents and purposes be BCTF members.  All the EPG present disagreed with this 







 


 


representation.  At past Learning Roundtables the discussion around the BCCT had 
recommended a council of thirds – a third educators, a third education partners, a third 
laypeople. 
 
The group endorsed the idea of a Learning Roundtable meeting which would include FISA.  This 
would allow for discussion of the legislative process together, without the panic of the October 
deadline imposed by the MOE.  Many of the issues such as mandatory Pro-D that is driven by 
standards will be lost into collective bargaining if the legislation goes through.   
Kit Kreiger “The regulated don’t get to regulate.” 
Ann “Keep politics away from our children and put children first and not in the middle.” 
Kit Kreiger “Keep kids protected and the profession elevated.” 
 
Recommendations: 


 BCCPAC Board support writing a letter on behalf of the EPG including FISA that 
recommends that the MOE call a Learning Roundtable Meeting on the topic of BCCT 
Reform and that they suspend any changes to the Teaching Profession Act (TPA) until 
the teachers have a new contract. 
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Healthy Weights for Children (HWC) Project Advisory Committee Meeting 
4C01-408 (2011-08-18&19) 


 
Minutes of the Meeting Held 


18
th


 & 19
th


 August 2011 
630 Cadder Avenue, Kelowna 


 
Present:  Amanda Turner (Chair), Anima Anand, Casey Hamilton, Chris Rhodes, Dr Claire 


Budgen, Dennis Dandeneau, Helen Mills (Minutes), Janice MacAulay, Joan Kirkbride 
(18


th
 only), Kelly Stone, Linda Austin, Liz Therres (18


th
 only), Louise Roberts-Taylor, 


Marianne Drew-Pennington, Paul Sharp, Sandy Feil, Sharlene Drohomereski, Sheila 
Lewis (Total Number present: Thursday 18


th
: 18, Friday19th: 16) 


 
 
Regrets: Ann Horak, Cathy Richards, Danielle Venne, Heather Deegan, Dr Lucia Gamroth, Lisa 


McCullough, Marcie Fassman, Pam Crema, Rebecca Ataya 
 
DAY 1 
 
1. Welcome / Introductions & Approval of the Agenda & minutes from last meeting 


- Agenda Approved  
- Brief overview of previous minutes for approval (minor change to ‘Survey Monkey’!) 


 
2. Introduction to the ‘Connection’ program (Amanda) 


 
For the organisation (pg8) 
- More definition on BMI (add that figures are for 2+ yrs) 
- Include disclaimer that must consider alternative factors 
- Comments that BMI at any given point in time isn’t accurate – Sandy to provide references on 


BMI 
- Because this is going to the organisation level it needs to be very clear and concise as they 


won’t necessarily understand. 
- What about a short primer? – don’t assume knowledge at org’ level 
- Amanda reiterated that this course isn’t for the overweight, and that this pieces is the ‘rationale’ 
- If a reference section is included (which it will be) then these references/descriptions can be 


included there 
- Citation 
- Include paragraph to frame overweight/obese with a common language explanation re: practical 


and scientific ways that people think about overweight & obese for different purposes 
- Maybe don’t need scientific references – it detracts from impact (take out 2


nd
 reference) 


- There should be acknowledgement of medical conditions, impact of medications and 
environment to overweight/obese 


- Titles don’t make sense / aren’t logical – change project to maybe ‘background’ or ‘the issue’ 
- Evidence should be called ‘Rationale’ 
- Reference the statement about reversal in trend 
- Here at the beginning should be a specific piece acknowledging The Bridge, with a little 


background on the creation of the program – perhaps best placed under ‘Partnerships’ (pg10) 
- Need to be including draft #’s on documents moving forward 
- Overall layout of document – should include numbers and/or level headings to help with 


navigation 
Further comments 
- It is important for the agency and facilitator to provide contacts for the participants in the local 


area – it’s important for them to know this program doesn’t operate in isolation – know what you 
don’t know and know where to refer people to 


- Change the layout of the introductory pieces 
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- Budget should include some actual figures so organisations have an idea of what we’re talking 
about 


- Concerns from AC about the tension created by having the family of origin and foster families in 
the room together – a word of caution should be included – Facilitator focus must be on 
delivering content not managing the dynamics of participants. 


 
Everyone voted for their preferred Course & Module titles with an overwhelming (100%) preference 
towards the ‘Healthy Together’ option 
 


3. ‘Connection’ program review (Amanda) & feedback 
 


Lesson 1 (0-6y) 
- Could be tension with CIC – cultural issues between bio & foster families and food is used as a 


stress management 
- Know it stressful as a foster parent – they are ‘public parents 
- Grab them in the first lesson 
- Linda feels the term Caregiver excludes the bio parents 
- Foster parents are regular people – could be a bit jargony ‘tools in toolbox’ 
- Initial survey could present literacy issues – it’s quite wordy and long (probably better suited to 


bio parents as is) 
- Appreciate the need to have the confidentiality piece in there but generally will go straight over 


their heads – it sets the wrong tone and sounds too official/formal/like the government 
- The term ‘Safe’ – should be ‘place where people will be comfortable’ 
- China Story – play the notion out further. Also needs a lot of flexibility – let them decide where 


they want to go ‘a country you’ve never been to’ or to the moon. This should be placed after the 
Energy Balance in the lesson plan. (or Energy Balance should be moved to Lesson 2) – not sure 
at the moment that these 2 pieces (Energy balance & trip to China) ‘go’ together – no 
connection. Could use a recorded narrative. This is an empathy exercise – demonstrating the 
child is coming to a whole new world. Acknowledge complexities of change 


- Energy balance is impersonal – that was the idea of including here at the beginning of the 
course 


- Ways to nurture Yourself – let them create their own lists – current list could be a bit ‘white 
middle-class’ – could be something as simple as sitting in the bathroom for a few minutes. Use 
the list that participants compile and review the following week 


- More basic learning and use of visual cues 
- There is a lot of hostility and mistrust especially with Aboriginal families – this could seen as 


another structure to conform to – leaves the bio family feeling like there’s a plot against them 
- The fact that this course is voluntary auto-vets the fact that the family is suitable. Also put in a 


location that supports the bio family 
- For Aboriginals and the sharing of food / distribution of wealth is very important 
- Ask them what are they doing to be healthy at home? – based on the assumption that we are all 


here because we want to be healthier so what are you doing? 
 


Lesson 2 (7-12y) 
- Concerns about the use of the word ‘control’ – the ways it’s worded could create a power/control 


issue 
- Food should be a non-issue (as per training for CIC providers) – it’s a basic human need but it 


does tend to end up a control thing 
- Add a preamble to the 5 W’s – continuous message that it’s a non-issue BUT do it in a healthy 


way 
- Too many worksheets with not enough time to do them – it won’t stick if it’s rushed through 
- Sandy felt that the content in this lesson should be broken into 2 sessions – repetition – start in 


the first session and then bring it back in session 2 
- Important to also talk about why we don’t eat 
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- AC should offer feedback as to which activities/learning pieces should be optional and which 
ones critical to stay in 


- Wary of the serving sizes piece – sounds awfully like a diet club 
- Lighten up on the importance of eating meals together – it’s a great idea but not the be all and 


end all – it’s an opportunity to eat together, not a necessity – don’t make it a rule 
- This is more about conversation within the group - not to lecture – and the differences between 


the youth then and now. 
- Important message about sharing the responsibility of meal planning as an opportunity to spend 


time together as a positive social interaction 
- Present a bit more modular to ease tailoring to different groups – leave it up to the facilitator to 


pick out the lessons they want to use 
- Use flow chart to direct learning as appropriate 
- Casey felt there were some key areas/message missing; Why do we have food groups? 


Sugar/Sweetened beverages, Whole foods (we later discovered these were addressed in 
Lesson 3) 


- It was noted that CIC eat 3 things; Ichiban, Hot dogs & Kraft dinners! (offer alternatives to those) 
- How to introduce a new eating plan is key 


 
Lesson 3 (7-12y) 
- Concerns about missing pieces from lesson 2 were largely addressed by content of lesson 3 
- This did however raise the question of the order of the lessons 
- Since Lesson 3 was so comprehensive perhaps able to skip some of the other pieces in lesson 2 
- Could beef up the section on relationship building 
- Cooking classes – add in resources in the local area – schools with Home Ec’ room etc 
- Missing info about where our food comes from – gardening, growing etc 


 
Lesson 4 (13-18y) 
- Order – address sedentary activity first, then activity second 
- Pulse rate – not used as much as it used to be – talk more about intensity and exertion – use 


tools with clean, simple ways of measuring these (feelings) of exertion, fullness, wellness, health 
etc 


- Media literacy maybe not as necessary to talk about with CIC – it could be more of a ‘new’ thing 
to them (going from typically lower to middle class foster families) 


- Relevant to talk about screen time but not convinced that it affects CIC as much as regular youth 
- Question they want answered; How do you practically incorporate additional activity into my life? 
- CIC lack motivation to do physical activity or non-sedentary activity 
- Take away the label of ‘exercise’ and talk more about just something that is done 
- Holistically it doesn’t even fit – there’s a very low motivation factor 
- Dialogue between them to sensitise the group 
- Any small change is a positive change 
- Incorporating guest speakers who have had physical activity experience, or peer-to-peer 


learning – have them lead the discussions and setting their own goals 
- Physical activity is a great chance to initiate discussion 
- Children excluded or intimidated in school environment in the past – how can we help facilitate 


the opportunity to start up physical activity again after that experience. 
- Provide resources and how to get involved 
- This stuff just isn’t ‘cool’ for 13-18y 


 
Lesson 5 (13-18y) 
- What is family? Which family are you talking about? 
- Majority of youth have probably not experienced these kinds of traditions 
- Issue with having both families and youth together – do the adults and youth need to be 


together? 
- Traditions – should be discussion with youth only 
- Sandy suggested creating ‘tree art’ to show rituals / traditions 
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- Check use of word ‘ritual’ – could suggest religions connotations 
- Intent of this lesson was to fulfill original meeting suggestions (as per April face-to-face flipcharts) 
- Current routines and habits (might be more appropriate language to use) 
- Maybe this lesson isn’t relevant to CIC 
- If family traditions piece is taken out can the group stay together for learning (yes) 
- Parents of CIC don’t know how to join in physical activity with their children – need to teach them 


how 
- Healthiest Future piece - sensitive issue for CIC – where would you like to be? We can help with 


a plan on how to get you there 
- We shouldn’t underestimate the youths capability to being able to imagine their future 
- Incorporate role models for youth group 
- Use of breakout sessions  - split the 13-15y and 16-18y 
- Recommend role models/mentors for older teens 
- Tie in opportunities for the youth – springboard into something else – school credits, money, 


credits to mentoring program, culinary school etc (high end restaurants taking CIC and training in 
their kitchen in their speciality) (Connect with existing programs) 


- Federal government right now is very interested in public / private sector partnerships 
- Possibility of moving ahead with the 2 younger age groups as is, and delay pilot of 13-18y to 


incorporate modifications (food industry sponsorship – at national level eg Canadian Tire 
Jumpstart program and/or BC media coverage/funding) 


- Like the idea of working with other peers – doing something in the community with an ongoing 
group 


- More physical and practical lesson based 
- The pilot could actually be the youth designing their own program for their peers 


 
General Feedback 
- Use more repetition in lessons as a way to encourage successful retention of information 
- Take 3-5 topics for each lesson and use repetition 
- Healthy Modelling – don’t use candy to model! – use marbles 
- ‘Games with Aims’ – for the icebreaker questions use healthy examples – what’s your favourite 


fruit, activity etc 
- Every activity needs to be interactive to bring back the focus and encourage them to come back 


week after week 
- Too much content 
- Incorporate the cost of food 
- Make it Interactive and engaging – with hands on activities – option for facilitators to pick from a 


few different activities 
- Anything measurable can be mis-interpreted (BMI, pulse, etc) 
- Lesson 3 – great! - so practical, nothing emotional – it totally resonated with everyone 
- More hands on, practical, associate with cost 
- Every piece of information should come first from the participants – now let’s talk about this…. 


They will usually get to the same topics anyway 
- Materials section – don’t know why it’s there and what’s the point of the info held there – not 


relevant – can be deleted 
- Tension between the family of origin and the foster family – course could be seen as another 


hoop for the origin family to jump through 
- Facilitation is the key to the course working with various families present 
- Hassle for the youth 
- Power struggle 
- Use screening process – would be up to foster family to know the suitability of the family of origin 


– Co-parenting is the ideal so we can’t ignore it – but add in a caution 
- Format – age specific content 
- Keep youth separate from adults 
- Modify to ‘Life Skills’ – activity based – provide content whilst they engage in activities & field 


trips 







 


Page 5 of 5 


- Have the course looked at by diverse groups of YIC and modify as required 
- Use the pilot to ascertain the feasibility of co-parenting in the same group 
- Add in qualifications/skills for facilitator to include experience with activity & health 
 


DAY 2 
 


4.     Process for Kelowna Pilot (Chris & Anima) 
- Create electronic job posting for trainee facilitators (send to Sharlene & Ministry) 
- Is it possible to have 2 pilots of an age group – to show improvement and refinements – probably 


not due to time and budget constraints 
- What’s happening for the Youth Group? – no decision has been made in this meeting – this is 


something the project team will be discussing further after our AC meeting 
- Suggestion that we should contact our funder now to gain some wiggle room – discuss issues 


with the Youth age group so downplay expectation. Use slower / flexible approach and refine as 
we pilot for this critical buy key age group 


- Numbers we are working with are way too big for a pilot 
- All family is invited – it’s up to them who comes along – idea is that we have buy-in from the 


whole household 
 
5.     Planning for Phase 2 (Dennis) 


- Intention to use outside agency to help with packaging of the material and a logo 
- It was suggested that we could look to schools and colleges who could offer gratis design work 


as part of their course requirements 
- Phase 2 proposals will be sometime in the fall. As part of our original phase 1 proposal we did 


submit a basic plan for phase 2 which will be looked over and refined at this point – phase 2 is 
primarily implementation 


- Also need to consider sustainability of program 
 
6.     Evaluation Update (Claire) 


- Reflecting back on process 
- Data for collection could be numbers, words, pictures, photos etc 
- What is the evidence? – needs to be accurate and relevant 
- Claire talked through the evaluation interim report which included data from the AC meetings to 


date and the processes we have followed. Also included were comments from the focus groups 
held 


- Working on refinements in this next month or so 
- Will there be a follow up 2-3 months after course completes? – a good idea used by City of 


Kelowna – even just a phone call follow-up to see how participants are keeping up with things 
- Since we are talking about CIC they are often very transitory so the case worker connection is 


the best contact to do the ‘check-up’ – difficulty with this idea is the ethical review 
- Should we be collecting data from the 7-12y? Data from the 13-18y is valuable for ongoing 


development if they put info on their forms you have to deal with it, but you do need to give them 
a voice – if they are to complete the program they deserve the right to a voice 


- Still important to ask 0-6y – they are capable of giving feedback (smiley faces) 
- Don’t ask a question if you don’t want to deal with the answer! 
- Is there a value of interim evaluation? 
- Ongoing, interactive evaluation by facilitator? – not formal 
- What about timings of evaluation collection? 


 
7.     Next Steps & Advisory Feedback 


All AC members completed the feedback form anonymously. 
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This meeting was to provide an update to advisory committee on the 


work to date on the project. 


 


The past year has been focused on planning and choosing 


intervention schools. 


 


Year two will focus on implementation. A great deal of data will be 


extracted through implementation to determine if goals are being 


met and the tools and program is able to be successful. 


 


Goals  


- Reduce sugar drink intake 


- Increase student activity in and outside of school 


- To see students decrease screen time. 


As this project is funding by BC cancer Society on their healthy living 


initiative, note UVIC and UBC are co-operativley working on this 


project. Additional data is and will be collected such as bone density 


etc. That can be utilized in other research projects. 


 


Website and tools have been created for teachers and students mostly 


focused on planning 10 and PE 10 classes. 


 


Base line data is currently being collected. 







